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W-2
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What type of tax form do you receive reporting your 
income? (check all that apply)
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1.51%

94.21%

4.28%

Do you want to be treated as an employee for union 
organizing?

Yes No Unsure
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4.53%

95.47%

If you are working as an independent contractor now, 
would you prefer to be a W2 employee?

Yes No
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68.19%

87.02%

73.28%

47.41%

34.33%

80.32%

63.36%

74.98%

38.85%

69.80%

55.47%

47.50%

57.59%
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Nullify existing agent contracts

Rewrite agent contracts with each carrier

Loss of business deductions

No autonomy

Relinquish hiring practices and pay scale

Surrender negotiation of banking and other business services

Loss of ability to set one’s own schedule

Being restricted to a territory (city, state, zip code) selected by a manager

Loss of renewal income if your current clients were reassigned

Reduce consumer access to staff

Diminish product offerings by inability to offer products outside your primary
carrier

Require additional documentation

Slow service response

Fewer customized services

Other

If you were reclassified as an employee, how would this 
disrupt your business and the consumers you serve? (check 

all that apply)


